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Group laundry training for persons with higher brain dysfunction : A case study 1
Kouji WAKABAYASHI*, Naoji NAGUMO**, Masatoshi HIRAKAWA*** and Kizou YOSHIDA****

Abstract

We verified the effectiveness of the group laundry training for improvement of motivation and
function recovery of a person with higher brain dysfunction with low motivation and work ability
through study of one case. We assessed motivation by problematic behavior, job attitude and work
performance. The attention dysfunction which was thought as major dysfunction of the case was
assessed by work behavior.

Since the 4th month from starting the training, remarkable decrease of behavior problem, improvement
of job attitude and work performance were found in the case. Overcoming attention dysfunction was
also found.

As a result, it was suggested that the group laundry training is effective for motivation improvement

and functional recovery.
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